Biggs Unified School District
March 12, 2019

The propesal is intended to be accepted or denied as a package:

Terms and Recpeners:

This agreemerit will close negotiations for the 2019-2020 2020-2021 and the third year { 2021-2022) will remain open.
Reopeners for the 2021-2022 year shall be limited to compensation, as set forth in Article VI (D), and one additional item from
each party.

Salary:

1. 4% on the salary schedule effective July 1, 2019

2. 2% on the salary schedule effective July 1, 2020.

3.  Reopeners for the 2021-2022 shall remain open and shall be limited to compensation and one additional item from
each party.

Article VIl Fringe Benefits:

Article IX. C. Extended lliness Leave-Difference Pay

This_part of the contract shall remain the same that the district has proposed.on December 18, 2018

ARTICLE Xl WORK'DAY:

This part of the contract shall remain the same that the district has proposed on December 18, 2018

This will close negotiations and settle the terms of the contract through June 30, 2022 unless both parties agree to reopen
during the third year, 2021-2022.

In witness Whereof, the parties hereto have executed the agreement on the date(s) set forth below.

Biggs Unified Teachers
Associations {(BUTA)

Tammie Loftin BUTA President Date:

Danelie Holt, BUTA President Date:

Biggs Unified School District

Doug Kaelin, BUSD Superintendent Date:




